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Principal Duties and Responsibilities
Medical Officer, Community Hospital, Our Lady’s Hospital, Manorhamilton, Co. Leitrim

· To attend at the hospital at such times as may be specified and agreeing to not less than thirty two hours weekly.
· To attend at the hospital in emergencies when requested.
· Set discharge dates with multi-disciplinary team.
· Attend to any complex multi-disciplinary team meetings as per CNM
· To act as Medical Officer to the Glenview Unit and be responsible for the continuing medical care of patients by:
a) Visiting on a daily basis as scheduled and addressing all medical needs of patients.
b) Ensuring that each patient is seen and reviewed on a regular basis.
c) Maintaining proper clinical records in respect of all patients in the hospital and ensuring that these are updated on a regular basis.
d) Carry out one to two ward rounds in the Glenview Unit per week as agreed with the CNM II.
e) Assessing referrals from the community in consultation with nursing personnel.
· To work and liaise with the Consultant Geriatrician and other relevant staff by:- 
a) Discussing the management of individual patients.
b) Developing care programmes for individual patients.
c) Assisting with the development of admission policies for the hospital and medical management policies generally.
· Out of Hours medical cover is provided by Care Doc between 18.00 and 08.00 on weekdays and 24 hours on weekends and bank holidays. The Medical Officer on Glenview provides on-site cover as follows; 8.30am to 4pm Monday to Thursday and 8.30am to 12.30pm Friday (These on-site hours are subject to change). In addition, on-call, off-site cover will be provided to Our Lady’s Hospital from 8am to 8.30am Monday to Friday, 4pm to 6pm Monday to Thursday and 13.00pm to 6pm Friday. The on-call arrangements are subject to change/cease during the contract.

· To participate as requested in meetings.
a) Of the Clinical Team managing the patients' in the hospital.
b) Associated with	 the management and development of services for the hospital.
· To work with the Director of Nursing in all necessary matters affecting the general efficiency of the hospital.
· To maintain such records and furnish such reports as may be required by the Health Service Executive from time to time.
· To co-operate with any service restructuring for the hospital including such areas as 
admissions/discharges policy, day hospital and planning initiatives proposed to promote and develop the integration of services provided in accordance with National and Service policy.
· To co-operate in the development and maintenance of policies, practices and procedures associated with the prescribing of drugs and administration of drugs consistent with legal provisions and regulations.
· To promote and develop the efficient and effective use of drugs, equipment, consumables, etc in the delivery of services including participating in initiatives undertaken in these areas.
· To co-operate with the development, introduction and operation of new technology in the services.
· To notify the Director of Public Health of any case of infectious or suspected infectious disease in the hospital and to furnish him/her with such particulars as he/she may require in regard to each such case. In conjunction with the Director of Public Health to carry out such preventative measures, e.g. immunisation, vaccination, etc as may be necessary.
· Conduct family meeting to establish DNR Status within the hospital.
· To furnish, on request, to a Registered Medical Practitioner authorised by the Health Service Executive or the Minister, the clinical details regarding any person who is or has been under his/her care in the hospital/home, on the production of the written consent of the person (or the written consent of the person's representative or next of kin). Whenever the Minister is of the opinion, however, that it would not be in the interest of the common good to seek such consent and he certifies accordingly, the officer shall furnish the required information to a Registered Medical Practitioner authorised by the Minister. Where, however, the officer is of the opinion that the nature of the case is such that he/she should inform the patient of the requirement of the Minister, he/she shall be at liberty to do so. It is not intended that this requirement will operate in a manner which would detract from the patients' character or reputation.
· To issue to or in respect of any patient under his/her care, in the hospital without payment by or on behalf of the patient, or by the Health Service Executive, any certificates which might reasonably be required by such patient in regard to the state of his/her health in connection with his/her normal employment or his/her entitlement to benefit under any scheme of Social Insurance or Assistance.
· To report to the Director of Nursing any matter, which he/she considers, is adversely affecting the well being of patients' in the hospital.
· [bookmark: _GoBack]To reside at such a convenient location or distance from the hospital as is	approved by the L.H.O. Manager.
· To perform such other duties appropriate to his/her office as may be assigned to him/her by the L.H.O. Manager from time to time.

The above duties and responsibilities is not intended to be a comprehensive list	of all duties	involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to him/her from time to time and to contribute to the development of the post while in office.
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